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OHIO’S EDUCATION GOVERNANCE REFORM

Ohio Department of Education

• Directed by the 19-member State 
Board of Education, comprised of 
elected and appointed members

• Majority of Board appointed a State 
Superintendent of Public Instruction 
as the agency executive

• Board was responsible for 
rulemaking
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Ohio Department of Education 
and Workforce
• Cabinet-level agency with two divisions:

Primary and Secondary Education
Career-Technical Education and 
Workforce

• Governor nominates a Director, 
confirmed by the Senate; the Director 
nominates two deputy directors also 
confirmed by the Senate

• Statutorily-prescribed public, engaged 
rulemaking process

• Elevated role of workforce
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DEW Priorities for a Prepared Workforce

Literacy

Learning Acceleration

Workforce Readiness

Student Wellness



CAREER-TECH EDUCATION AND THE WORKFORCE
DEW PRIORITIES

• Supporting career awareness, work-based learning, and 
credential attainment

• Identify and provide the skills and training needed in local 
sectors and statewide

• Establish and maintain partnerships with businesses, non-
profit organizations, institutions of higher education, and 
community groups
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INCORPORATING WORKFORCE DEVELOPMENT IN 
PRIMARY AND SECONDARY EDUCATION

• Governor’s Office of Workforce 
Transformation and Top Jobs List

• Career-technical education equipment 
grants

• Regional and district efforts
• Identifying local needs and 

opportunities
• Connecting employers directly with 

districts and Business Advisory Councils
• Strengthen existing partnerships
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Additional Barriers to Labor Force Participation
 Housing

• Housing starts still way down in Ohio and workforce housing stock for low-income renters is short by over 270,000 
units

• Nearly 400,000 Ohio households are rent burdened, meaning they spend over half their income on rent

 Childcare
• 60% of parents cite the lack of childcare as their reason for leaving the workforce, and 48% of small business 

owners say the lack of available or affordable childcare has affected their ability to recruit or retain employees 
• 60% of rural Ohioans and 39% of overall Ohioans live in childcare deserts where there simply aren’t enough 

providers

 Transportation
• Approximately 63% of jobs in Cleveland/Columbus/Cincinnati take more than 90 minutes to reach from low-

income neighborhoods via transit
• Ohioans who take public transportation spend an extra 75.9% of their time commuting
• About 47% of Ohio’s workforce works outside of the county in which they reside
• Percent of households without a vehicle by race/ethnicity, Columbus metro region, 2019

o All:    6.4%
o White:  4.6%
o Black:  14.3%
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