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The Midwestern Higher Education Compact brings together leaders from 11 
Midwestern states to strengthen postsecondary education and promote regional 
economic vitality. 

MHEC le ve ra g e s  th e  kn o wle d g e  a n d  e xp e rtis e  o f p o s ts e c o n d a ry le a d e rs  
to  g e n e ra te  c o lla b o ra tive  s o lu tio n s  to  c h a lle n g e s  in  h ig h e r e d u c a tio n .

MHEC’s  c o n tra c ts  a n d  p ro g ra m s  s a ve  c o lle g e s , u n ive rs itie s , a n d  
s tu d e n ts  in  its  m e m b e r s ta te s  va lu a b le  t im e  a n d  m illio n s  o f d o lla rs  
a n n u a lly. 

MHEC re s e a rc h  a n d  p o lic y in itia tive s  s u p p o rt wo rkfo rc e  re a d in e s s  a n d  
im p ro ve  th e  q u a lity, a c c e s s ib ility, a n d  a ffo rd a b ility o f p o s ts e c o n d a ry 
e d u c a tio n .
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Hig h e s t  e d u c a t io n  le ve l a c h ie ve d  in  th e  fo rm  o f a  c re d e n t ia l, 
c e rt ific a te , o r d e g re e .

 6 0 % o f US a d u lts  a g e s  25 - 6 4  s h o u ld  h a ve  a  p o s t- s c h o o l c re d e n tia l 
(Lu m in a  Fo u n d a tio n  20 25  Go a l)

 Sta te s  s e t th e ir o wn  s p e c ific  a tta in m e n t g o a ls  to  a lig n  with  th e ir n e e d s  
a n d  p rio rit ie s

What is education attainment?
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ATTAINMENT: Ove r th e  p a s t  d e c a d e , th e  Mid we s t’s  p o s ts e c o n d a ry a t ta in m e n t ra te  h a s  
in c re a s e d  a n d  is  c u rre n tly th e  s a m e  a s  th e  n a t io n a l a t ta in m e n t ra te .

Source. Lumina Foundation. (2026). A Stronger Nation. Note. Estimates include U.S. residents of any citizenship or immigration status. The attainment estimates 
include postsecondary certificates. Since 2018, the attainment estimate includes industry-recognized certifications. 2020 estimates are not available due to 
sampling problems that occurred during the 2020 administration of the American Community Survey. Lumina’s methodology for short-term non-degree credentials 
includes only certificates and certifications that meet its value threshold of earning at least 15% above the national median annual wages of a high school graduate. 
The reported share of adults whose highest credential is a certificate or certification may thus be underestimated. Registered apprenticeship completion certificates 
outside of a postsecondary institution are not captured in Lumina’s attainment measure. Explore more on the MHEC Interactive Dashboard.
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ATTAINMENT: Mid we s t  a n d  U.S. re s id e n ts  h a ve  a t ta in e d  va rio u s  typ e s  o f p o s ts e c o n d a ry 
c re d e n tia ls , ra n g in g  fro m  in d u s try c e rt ific a t io n s  a n d  c o lle g e  c e rt ific a te s  to  b a c h e lo r’s  a n d  
g ra d u a te  d e g re e s ; 4 5 % o f Mid we s t  a n d  U.S. re s id e n ts  d o  n o t  h a ve  a  c re d e n tia l b e yo n d  h ig h  
s c h o o l.

Source. Lumina Foundation. (2026). A Stronger Nation. Note. Estimates include U.S. residents of any citizenship or immigration status. Lumina’s methodology for 
short-term non-degree credentials includes only certificates and certifications that meet its value threshold of earning at least 15% above the national median 
annual wages of a high school graduate. The reported share of adults whose highest credential is a certificate or certification may thus be underestimated. 
Registered apprenticeship completion certificates outside of a postsecondary institution are not captured in Lumina’s attainment measure. Explore more on the 
MHEC Interactive Dashboard.
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Why focus on attainment?



Midwest Postsecondary Education Values and 
Opportunities 
Pa rtn e rin g  with  Ga llu p  to  le ve ra g e  e xis t in g  n a t io n a l d a ta  c o lle c t io n  fro m  Lu m in a -
Ga llu p  Sta te  o f Hig h e r Ed u c a t io n  Stu d y

MHEC p o s it io n e d  to  h e lp  s ta te s  g a in  Mid we s t  a n d  s ta te - s p e c ific  p e rs p e c t ive s  o n :
1. Va lu e  a n d  re tu rn  o n  in ve s tm e n t in  p o s ts e c o n d a ry e d u c a tio n

2. Mo tiva tio n  a n d  e n ro llm e n t d e c is io n s  in  c re d e n tia ls

3. Op p o rtu n itie s  fo r Mid we s t s ta te s  to  h e lp  g ro w th e  p ip e lin e  o f s tu d e n ts  in to  
c re d e n tia ls  a n d  wo rkfo rc e

Wa tc h  fo r Ga llu p  re p o rt to  b e  is s u e d  th is  fa ll



Most Midwestern adults believe a college education would be 
worth it. 

Source: Gallup-MHEC Midwest Postsecondary Values and Opportunities (forthcoming).  Midwest adults without a college degree or credential.



Six of 10 Midwestern adults say a college education is critical or 
important for their career goals. 

Source: Gallup-MHEC Midwest Postsecondary Values and Opportunities (forthcoming).  Midwest adults without a college degree or credential.



Midwestern adults are interested in enrolling in an industry or 
postsecondary credential.
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Source: Gallup-MHEC Midwest Postsecondary Values and Opportunities (forthcoming).  Midwest adults not currently enrolled.



Factors influencing enrollment decisions of Midwestern adults 
who stopped out or never enrolled in a credential. 
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82% percent of Midwestern adults believe a bachelor’s degree 
pays off within 10 years of graduation.

Source: Gallup-MHEC Midwest Postsecondary Values and Opportunities (forthcoming).  Midwest adults without a college degree or credential.



Mid we s t a d u lts  s e e  va lu e  in  p o s ts e c o n d a ry 
e d u c a tio n  a n d  a re  in te re s te d  in  p u rs u in g  p o s t-
h ig h  s c h o o l c re d e n tia ls .

Sta te s  a n d  in s titu tio n s  n e e d  a lig n e d  s tra te g ie s  to  
c o n ve rt in te re s t in to  c o m p le tio n  a n d  wo rkfo rc e  
im p a c t.



What are states doing on attainment?



Strategic Impact & Innovation Grants

$ 3 m illio n  in  g ra n ts  p ro vid e d  to  MHEC m e m b e r s ta te s
 
Ea c h  MHEC m e m b e r s ta te  e lig ib le  to  a p p ly fo r a  $25 0 ,0 0 0  Stra te g ic  Im p a c t a n d  
In n o va tio n  Gra n t to  p u rs u e  h ig h - im p a c t a c tivitie s  th a t:

 Alig n  with  MHEC’s s t ra t e g ic  p rio rit ie s

 Are  re s p o n s ive  to  s ta te  n e e d s  in  s u c h  a re a s  a s  a ffo rd a b ility, c re d e n tia l 
a tta in m e n t, s tu d e n t s u c c e s s , a n d  wo rkfo rc e  a lig n m e n t
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Strategic Impact & Innovation Grants
Th e  p ro g ra m  e n c o u ra g e s  c o lla b o ra tio n  with in  s ta te s  a m o n g  in s titu tio n s , s ys te m s , 
a n d  s e c to rs  to :

In c u b a t e : De ve lo p  a n d  te s t in n o va tive  s o lu tio n s  th a t im p ro ve  e d u c a tio n a l 
e ffic ie n c y a n d  o u tc o m e s

La u n c h : Im p le m e n t c o o rd in a te d , c o lla b o ra tive  e ffo rts  to  a d d re s s  p re s s in g  s ta te -
le ve l c h a lle n g e s

Sc a le : Exp a n d  s u c c e s s fu l p ro g ra m s  o r p o lic ie s  s ta te wid e  to  in c re a s e  im p a c t a n d  
s u s ta in a b ility



State Workforce Alignment

 Illin o is : Su p p o rtin g  m u lti- p a rtn e r Sta te  Atta in m e n t Wo rkin g  Gro u p  with  
c o m p re h e n s ive  e c o n o m ic  a n d  la b o r m a rke t a n a lys is  to  h e lp  p ro je c t Illin o is ’ 
wo rkfo rc e  n e e d s  in  20 4 0  a n d  to  in fo rm  s ta te ’s  n e w p o s ts e c o n d a ry a tta in m e n t g o a l
a n n o u n c e d 5 / 7/ 20 26

 Wis c o n s in : Cre a tin g  a  Wis c o n s in  Co lle g e  a n d  Ca re e r Atta in m e n t Ne two rk th a t will 
s u p p o rt a lig n m e n t o f s ta te wid e  p o s ts e c o n d a ry e d u c a tio n  a n d  wo rkfo rc e  
d e ve lo p m e n t e ffo rts
a n n o u n c e d 11/ 20 / 20 25

https://mhec.org/midwestern-higher-education-compact-grant-will-support-comprehensive-economic-and-labor-market-analysis-in-illinois/
https://mhec.org/midwestern-higher-education-compact-grant-will-support-comprehensive-economic-and-labor-market-analysis-in-illinois/
https://mhec.org/mhec-innovation-grant-to-support-launch-of-statewide-college-and-career-attainment-network-in-wisconsin/
https://mhec.org/mhec-innovation-grant-to-support-launch-of-statewide-college-and-career-attainment-network-in-wisconsin/


Pathways through Education and Workforce
 Mic h ig a n : Bo ls te rin g  s ta te ’s  e ffo rts  to  e n s u re  s e a m le s s  p a th wa ys  fro m  wo rk 

e xp e rie n c e  to  b a c h e lo r’s  d e g re e  c o m p le tio n  in  a p p lie d  p ro g ra m s , th ro u g h  b o th  
c re d it  fo r p rio r le a rn in g  a n d  s ta c ka b le  c re d e n tia l p a th wa ys
a n n o u n c e d  4 / 6 / 20 26

 No rth  Da ko ta : Pro vid in g  a ll 11 No rth  Da ko ta  Un ive rs ity Sys te m  in s titu tio n s  with  
a c c e s s  to a c a re e r re a d in e s s  a n d  wo rkfo rc e  a lig n m e n t te c h n o lo g y p la tfo rm  th a t 
will b rid g e  K- 12 a n d  p o s ts e c o n d a ry c a re e r e xp lo ra tio n  e ffo rts
a n n o u n c e d  12/ 8 / 20 25

https://mhec.org/mhec-grant-to-support-scaling-of-michigans-miworkforce-pathways/
https://mhec.org/mhec-awards-north-dakota-university-system-innovation-grant-to-support-career-readiness/


Education to Workforce Systems Improvement
 Ne b ra s ka : De s ig n in g  s ta te wid e  Cre d e n tia l Re g is try a n d  c o n n e c te d  Ta le n t 

Ma rke tp la c e  to  m a ke  le a rn in g  a c h ie ve m e n ts  tra n s p a re n t, c o m p a ra b le , a n d  
d ire c tly a lig n e d  to  e m p lo ye r n e e d s
a n n o u n c e d  6 / 23/ 20 26

 Ka n s a s : Stre n g th e n in g s ta te wid e d a ta  s ys te m s to  m e e t th e  e vo lvin g  n e e d s  o f 
s tu d e n ts , in s titu tio n s , a n d  th e  wo rkfo rc e  th ro u g h  s u ite  o f ta rg e te d  s o ftwa re  
s o lu tio n s  th a t will m o d e rn ize  in te rn a l o p e ra tio n s  a n d  e n h a n c e  s e rvic e  d e live ry
a n n o u n c e d  5 / 1/ 20 26

 Mis s o u ri: Mo d e rn izin g  th re e  c rit ic a l s ys te m s  th a t c o n n e c t Mis s o u ri’s  le a rn e rs , 
in s titu tio n s , a n d  s ta te  o p e ra tio n s
a n n o u n c e d  7/ 28 / 20 26

https://mhec.org/mhec-grant-to-support-design-of-nebraska-system-that-aligns-higher-education-and-workforce-needs/
https://mhec.org/kansas-board-of-regents-awarded-strategic-impact-and-innovation-grant/
https://mhec.org/mhec-awards-250000-to-missouri-department-of-higher-education-and-workforce-development/


Enabling Access and Student Success
 So u th  Da ko ta : Em b e d d in g  d e d ic a te d  c a s e  m a n a g e m e n t p o s itio n s  a t two  

lo c a tio n s  wh e re  s tu d e n ts  a re  p u rs u in g c a re e rs  in  h ig h - d e m a n d  h e a lth  
p ro fe s s io n s  th ro u g h  a  p a rtn e rs h ip  b e twe e n  So u th  Da ko ta  Sta te  Un ive rs ity a n d  
Bla c k Hills  Sta te  Un ive rs ity
a n n o u n c e d  3/ 16 / 20 26

https://mhec.org/mhec-awards-south-dakota-state-university-and-black-hills-state-university-250000-strategic-impact-and-innovation-grant/


Connect with Us

Su b s c rib e  to  MHEC's  m o n th ly  n e ws le t te r
h ttp s :/ / m h e c .o rg / s u b s c rib e /

Fo llo w MHEC o n  Lin ke d In
h ttp s :/ / www.lin ke d in .c o m / c o m p a n y/ m id we s te rn - h ig h e r- e d u c a tio n - c o m p a c t

https://mhec.org/subscribe/
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact
https://www.linkedin.com/company/midwestern-higher-education-compact


MHEC Resources

 MHEC we b s ite : h ttp s :/ / m h e c .o rg /

 Ea c h  s ta te  h a s  a  m e m b e r p a g e  (with  m u ltip le  d o wn lo a d a b le  d o c u m e n ts ) : 
h ttp s :/ / m h e c .o rg / a b o u t/ m e m b e r- s ta te s /

 In te ra c t ive  d a s h b o a rd : h ttp s :/ / m h e c .o rg / m h e c - in te ra c tive - d a s h b o a rd /

 MHEC c o n t ra c t s : h ttp s :/ / m h e c .o rg / wh a t- we - d o / c o n tra c ts /

 MHEC n e ws : h ttp s :/ / m h e c .o rg / n e ws /

 Ab o u t  MHEC: ( s ta tu to ry la n g u a g e , b yla ws , ROI, s tra te g ic  p la n , a n n u a l re p o rt)  
h ttp s :/ / m h e c .o rg / a b o u t/   

 MHEC c o m m it te e s : h ttp s :/ / m h e c .o rg / a b o u t/ c o m m itte e s /

 MHEC c o m m is s io n e rs : h ttp s :/ / m h e c .o rg / a b o u t/ c o m m is s io n e rs /
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https://mhec.org/
https://mhec.org/about/member-states/
https://mhec.org/about/member-states/
https://mhec.org/about/member-states/
https://mhec.org/mhec-interactive-dashboard/
https://mhec.org/mhec-interactive-dashboard/
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Panel Discussion



Sta te  At t a in m e n t  
W o r k in g  Gr o u p

Emily Goldman
First Assistant Deputy Governor for Education 
State of Illinois 



De sp ite  
Pr o g r e ss , 
Th e  Wo r k  
Co n t in u e s
While Illinois made significant 
progress toward the 2025 
attainment goal, 70% of Illinois jobs 
will require some postsecondary 
training beyond high school by 2031. 
A gap between attainment and 
workforce needs will persist if 
Illinois stays on the same growth 
trajectory. 
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60% attainment 
goal by 2025
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National Attainment 
Rate: 54.8%



N o t All 
Cr e d e n t ia ls  
En a b le  
Eco n o m ic 
Mo b ility
Just over half of adults in the IL labor 
force with an associates degree (54%) 
or post-high school certification (55%) 
are earning at least 15% more than the 
national median salary for high school 
graduates. 



Education and Workforce Members
• Illinois Board of Higher Education (IBHE)**
• Illinois Community College board (ICCB)**
• Illinois Dept. of Employment Security (IDES)**
• Illinois Dept. of Commerce and Economic 

Opportunity (DCEO)**
• Illinois Student Assistance Commission (ISAC)
• Representatives of the IL Workforce Innovation 

Board (IWIB)
**Working group co-chairs

Illin o is  Sta te  Atta in m e n t  Wo r k in g  
Gr o u p

Advisory Members
• Illinois Dept. of Human Services (IDHS)
• Illinois Dept. of Corrections (IDOC)
• Illinois Dept. of Public Health (IDPH)
• Representative of the Office of the First Lady
• Other agencies as determined by the GO

HCM Strategists Serving as Facilitation Consultant

Cro ss-se cto r g ro up  ta ske d  w ith re co mme nd ing  a  va lue -ce nte re d  sta te  a tta inme nt 
go a l tha t d rive s w o rk fo rce  a lignme nt, e co no mic mo b ility , a nd  e q uity  

4



7

Our Pro ce ss fo r Se tting  a  Ne w  Atta inme nt Go a l fo r 2040



 Conducted key stakeholder interviews
• Project workforce demand through 2040

• Job growth and replacement needs
• Education and training requirements
• Breakdowns by sector and region
• Scenario stress-testing to account for 

expansion of AI and quantum, federal volatility, 
economic constraints, etc.

Esta b lish in g  Wo r k fo r ce  Pr o je ct io n s  
th r o u g h  2040

10



Example

11



Un d e r s ta n d in g  
Re g io n a l Pr io r it ie s
Degree attainment varies by economic development 
region and county. To ensure the approach reflects 
regional priorities, the working group is leading a 
statewide listening tour.

• 10 stops across each economic development region 
Student survey and focus groups

• Sessions hosted by local colleges and universities
• Audience represents K-12, Higher Ed, Workforce 

Development, Employers, Community Organizations, 
Funders, Policymakers, and more

8
Degree Attainment: Percentage of 
residents (25 and over) with an Associate 
degree or higher State average: 35.1%



Sta te  Ex a m p le s  o f Cr e d e n t ia ls  o f Va lu e

Wage Premium
Ex. Lumina's 15% wage premium threshold when compared to median 
earnings of individuals with only a HS diploma.

Community Needs
Ex. While Minnesota's credentials of value definition includes leading to 
family sustaining wages, there is an alternative to qualify if the credential 
meets essential community needs.

Occupation Alignment
Ex. Louisiana required credentials of value to align with a 3-, 4-, or 5-star 
job occupation rating defined by the Workforce Commission.

Stackable
Ex. Florida requires credentials of value to stack toward other credentials.

 Conducted national 

landscape analysis and 

literature of existing 

value definitions

 Identified key 

considerations and 

potential metrics aligned 

to Illinois programs and 

data

9



N e x t  Ste p s

• Synthesis of Feedback
• Develop and Model a Value 

Definition

Sept. & Oct. November
• Prepare 

Recommendations

11

December Jan./Feb.
• Submit 

recommendations to 
Governor

• Announce new 
statewide attainment 
goal & strategies



Michigan College Credit for 
Apprenticeships Program + Scaling 
MiWorkforce Pathways to a BA
Brandy Johnson
President
Michigan Community College Association



About MCCA

The Michigan Community College 
Association is the unified voice for 
Michigan’s community colleges, 
empowering members to lead in 
the areas of student success, 
talent development, and 
community vitality.



Student Success:  Credit for Prior Learning



Project Goal

Our goal is to create clear pathways to associate degrees at 
Michigan community colleges by recognizing the rigorous learning 
gained through registered apprenticeship programs to increase 
degree attainment, support career advancement, and build a 
stronger workforce for Michigan. 



Partners

Coordinating Partners

Program Evaluations (to date)



Project Activities

ACE Learning Evaluations
Coordinate with the American Council on 
Education (ACE) to conduct learning 
evaluations of up to 14 trade apprenticeship 
programs
College Credit Awards
Support Michigan community colleges to 
award credit for and document recommended 
equivalencies and establish efficient pathways 
to an associate degree that honor the learning 
in apprenticeship programs.
Marketing Materials
Partner with state and labor leaders to 
communicate associate degree opportunities 
to apprenticeship program completers.

42 Credits 
Iron Workers Core 
Curriculum



Progress to Date

8 Apprenticeship Evaluations

28 Colleges

300+ Equivalencies Mapped



Building 
Student 
Awareness 
and Interest



Michigan Reconnect

Tuition-Free Community College 
for Working-Aged Adults 21+ 
• For the handful of courses that a student 

needs to complete their Associate Degree, 
the state will pay for it!

• EXTRA BONUS:  For every credit that a 
college awards as credit for prior learning, 
the state reimburses the college $80/credit 
creating a powerful incentive to participate.  



Scaling Stackable Credentials in MI – 
A Path from Apprenticeship  Associate Degree  BA 

relevant to Construction Trades

Project activities launch October 2026



Questions



Lu m in a  Fo u n d a t io n  20 4 0  Go a l: 75 % o f a d u lts  in  th e  U.S. la b o r fo rc e  
will h a ve  a  p o s ts e c o n d a ry d e g re e  o r c re d e n tia l o f va lu e

As  o f 20 24 : 4 3.6 % o f th e  U.S. la b o r fo rc e  h a d  a  p o s ts e c o n d a ry d e g re e  o r 
c re d e n tia l o f va lu e

See Lum ina ’s Stronger Na tion fo r a dditiona l deta ils: strongerna tion.lum ina foundation.o rg/credentia ls-of- value 

Education Attainment Goal 2040

11

https://strongernation.luminafoundation.org/credentials-of-value
https://strongernation.luminafoundation.org/credentials-of-value
https://strongernation.luminafoundation.org/credentials-of-value
https://strongernation.luminafoundation.org/credentials-of-value
https://strongernation.luminafoundation.org/credentials-of-value


Un e m p lo ym e n t : Un e m p lo ym e n t ra te s  in  th e  Mid we s t  we re  c o n s is te n tly lo we r a m o n g  a d u lts  
with  a t  le a s t  s o m e  p o s ts e c o n d a ry e d u c a tio n  in  20 24 .

Source. Bureau of Labor Statistics. (2025). Employment status of the civilian noninstitutional population 25 years and older, by educational attainment. Explore 
more on the MHEC Interactive Dashboard.

IL IN IA KS MI MN MO NE ND OH SD WI Midwest U.S.
High School Graduate 5.7% 3.9% 4.6% 4.1% 5.2% 3.8% 3.3% 2.8% 3.9% 4.3% 1.7% 3.6% 4.4% 4.3%
Some College or Associate Degree 4.3% 3.8% 2.7% 3.4% 3.7% 2.8% 3.0% 2.1% 1.8% 3.9% 1.1% 1.9% 3.3% 3.4%
Bachelor's Degree or Higher 2.5% 2.1% 0.9% 1.9% 2.3% 2.1% 1.5% 1.3% 1.3% 2.0% 1.1% 1.9% 2.0% 2.6%
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Average Annual Unemployment Rate by Educational Attainment, 2024

https://mhec.org/what-we-do/policy-research/mhec-interactive-dashboard/unemployment-rate/


Ea rn in g s : Th e  m e d ia n  e a rn in g s  o f a d u lts  wh o  c o m p le te d  s o m e  c o lle g e  c re d it  o r a n  
u n d e rg ra d u a te  c re d e n tia l we re  c o n s is te n tly h ig h e r th a n  th e  m e d ia n  e a rn in g s  o f h ig h  s c h o o l 
g ra d u a te s  a c ro s s  a ll Mid we s te rn  s ta te s  in  20 24 .

Source. U.S. Census Bureau. (2024). American Community Survey one-year estimates: Median earnings in the past 12 months by sex by educational attainment 
for the population 25 years and over. Explore more on the MHEC Interactive Dashboard.

IL IN IA KS MI MN MO NE ND OH SD WI Midwest U.S.
High School Graduate $41,132 $40,985 $41,765 $40,694 $38,399 $42,121 $39,568 $41,356 $47,787 $40,810 $40,822 $42,333 $40,927 $40,684
Some College or Associate Degree $47,598 $47,929 $48,062 $45,825 $45,580 $52,185 $45,360 $47,163 $51,644 $46,601 $49,698 $50,315 $47,644 $47,953
Bachelor's Degree $72,625 $63,367 $62,244 $65,534 $66,497 $72,538 $62,091 $62,021 $60,560 $67,591 $58,207 $65,697 $67,044 $70,470

$0

$10,000

$20,000

$30,000

$40,000

$50,000

$60,000

$70,000

$80,000

An
nu

al
 E

ar
ni

ng
s

Median Earnings by Educational Attainment, 2024

https://mhec.org/what-we-do/policy-research/mhec-interactive-dashboard/earnings-premium/
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